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STATUTE - 32
Action against Non-Teaching Employees

Where there is an allegation of misconduct against a non-teaching employee,
the Registrar shall constitute a fact finding committee and if necessary, based
on the fact finding Committee’s recommendations, may institute an Enquiry
Committee for the purpose.

Based on the Enquiry Committee’s report, the Registrar may decide the course
of action including suspension depending on the severity of the misconduct.
However, for taking action to the extent of termination, Registrar shall report
the matter to the Vice - Chancellor whose decision will be final.

An appeal against any action can be made to the Chancellor within 30 days
from the date of passing such order.
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